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•• After GraduationAfter Graduation
–– Work in Private IndustryWork in Private Industry
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•• March 2010March 2010
–– LTRC & Materials Lab tours building 4 & 6 at LTRC & Materials Lab tours building 4 & 6 at 

the lab to see if these buildings can be the lab to see if these buildings can be 
utilized.utilized.
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•• February 2011 (Continued)February 2011 (Continued)
–– Met with LADOTD Facility to discuss building Met with LADOTD Facility to discuss building 
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•• WaitingWaiting
–– Curriculums have to be approved.Curriculums have to be approved.
–– BRRC Instructor resigned in May and going BRRC Instructor resigned in May and going 
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